Introduction

Job Satisfaction: Definitions and Facts
Employee job satisfaction is the fulfillment, gratification, and enjoyment that comes from work. It is not just the money or the fringe benefits, but the feelings employees receive from the work itself. The most used research definition of job satisfaction is by Locke who defined it as "a pleasurable or positive emotional state resulting from the appraisal of one's job or job experiences." Implicit in Locke's definition is the importance of both effect, or feeling, and cognition, or thinking. When we think, we have feelings about what we think [1] .
Schermerhorn define job satisfaction as the degree to which individuals feel positive or negative about their jobs [2] The ability to produce, the quality of the work, the opportunity to learn and express creativity, the sense of pride in their profession, the recognition for a job well done, the ability to work well in a team, the social satisfaction derived from relationships at work, the opportunity to experience personal growth and the rewards from a physically supportive work environment, and autonomy are all factors that impact job satisfaction [3] [4] Job Satisfaction Among Community Pharmacy Professionals Pharmacist job satisfaction, or dissatisfaction, plays a major role in many aspects of community pharmacy practice [5] [6] An article by Saari et al. demonstrates that poor job satisfaction is directly associated with performance, especially for professionals like pharmacists. [5] These performance problems can include incorrectly filling prescriptions, not detecting drug interactions and poor patient counseling. Thus, dissatisfaction may also affect the way that patients view the pharmacist and patients may then be inclined limit their interactions with the pharmacist. [7] It is important to realize that a decrease in pharmacist performance could cause patient harm or even
If a pharmacist is dissatisfied with his/her career, there is a potential for increased job turnover. [5, 10] Pharmacists job satisfaction has been found to be negatively associated with job turnover [10] , that is pharmacists with low levels job of satisfaction are more likely to resign their positions [10] [11] [12] Pharmacist job satisfaction does not only affect the pharmacist at his/her workplace, but has the potential to affect many other aspects of his/her pharmacist life. Research suggests that there is a strong link between job satisfaction and overall life satisfaction.
[8] If a pharmacist is not satisfied with his/ her work he/she may bring those ill feelings from their job home and allow them to affect his/her life outside of the work place.
Justification
This study was conducted to serve the expansion of pharmacy in Sudan, growth in pharmacy graduates, high expenditure on human resource training and most importantly emphasize the vital role of pharmacists in providing pharmaceutical care services, and this study will determine the level of job satisfaction through various aspects of pharmacy practice among Sudanese community pharmacists. Furthermore, some satisfaction or dissatisfaction causes among pharmacists will be assessed which may help decision makers to focus on these elements when aiming at the improvement of health care provision.
Objectives
General Objectives
Identification of the level of job satisfaction among community pharmacists in relation to environmental, socio-demographic, and individual factors and assessment of occupational stress and its implications for pharmacist's well-being and patient safety.
Specific Objectives
To explore any association between pharmacists' workload, job satisfaction and stress.
To explore the factors related to job related stress and dissatisfaction among community pharmacists.
Methodology
Study Design
This is a descriptive cross-sectional study to The 50% of community pharmacists specified that they were previously psychologically stoppage from their jobs Regarding community pharmacy; promotions are decreased, job security is an issue of concern for 54% of community pharmacists as this job has a narrow room for development and 62% of those pharmacists were feeling unappreciated within work places even 
Recommendations
Pharmacist's job satisfaction should be enhanced by both governmental and private sectors to improve pharmacist's motivation and competence;
consequently, this will improve their productivity and provision of pharmaceutical care.
Exact job description has to be re-evaluated and well stated from legal authority, improve pharmacies environment to assist in providing professional services that suffice patients' and community's needs. Salaries have to be raised reasonably to match other pharmacy specialties, or correspond with community pharmacy profession role and requirements, and should be fixed and determined by superior commission.
Strategic plans need to be established to overcome these problems based on the cooperation of all stakeholders in order to capitalize on the willingness of community pharmacists to extent their role. pharmacists and other professional health care providers has to be established to benefit from one another and promote rational use of medicines.
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